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Mentor Documentation
Mentor _______________________________
Supervisor ____________________________

Skill Building Activity___________________

Date _____/_____/_______
Type of Contact

(Circle one)

In person                     Telephone                     E-mail                           Other _________

If you met in person, where did the meeting take place? If so, did you have any opportunity to observe the supervisor in the work environment? If yes, please provide details.
On the following scale, where would you rank the supervisors’ transfer of learning when integrating class room materials and Skill Building activities into their daily work?

_____0_________1___________​​​​____2______________3____________4_____
No Integration              Moderate Integration                                    Maximum Integration  
If you have rated the supervisor at Maximum Integration (3-4), please provide examples of how they demonstrated this during your observation or discussion of the skill building activity.
If you have rated them at “Moderate or No Integration” (2 or below) can you explain how you have coached them to improve the transfer of learning?
What are the expectations of both the mentor and supervisor before the next contact?

Have you encountered any obstacles to mentoring? If so, report those: (Use an additional page if needed)
